UNIFORMED SERVICES SOCIAL WORKERS (USSW)

CALL FOR PAPERS

THE 22nd ANNUAL USSW CONFERENCE

“Building the Next Generation”
Salt Palace Convention Center, 11-16 November, 2007
- Salt Lake City, Utah
1. The Uniformed Services Social Workers (USSW) is a consortium representing military, uniformed and civilian social workers in the Air Force, Army, Marines, Navy, Public Health Service and Department of Veterans Affairs.  For the past 21 years, USSW has hosted an annual conference open to all social workers of our member agencies as well as social workers in public and private settings with an interest in the provision of social work services to military, public health, and veteran populations.  Check out the 2005 and 2006 Proceedings at www.usuhs.mil/ussw.   This year the conference will be held in conjunction the 113th Association of Military Surgeons of the United States (AMSUS) Annual Meeting.  AMSUS, the Society of Federal Health Agencies was founded in 1891 and chartered by congress in 1903.  It is comprised of professionals serving in the full spectrum of healthcare disciplines in the US Army, US Navy, US Air Force, US Public Health Services, Department of Veterans Affairs, US Army Reserve, US Navy Reserve, US Air Force Reserve, Army National Guard, Air National Guard, and the Coast Guard.   The official announcement, including information on the USSW conference, will follow in several weeks and will contain detailed information on registration, travel, hotel and the program schedule.  

2. The theme for the 22nd Annual USSW Conference, “Building the Next Generation,” reflects the need for social workers in our respective agencies to mentor and groom our junior members in developing the skills necessary to provide quality social work services in today’s environment. 
3. We invite submission of proposals for presentation at plenary, workshop, and poster sessions.  Areas of particular interest include social work mentoring activities and research which supports deployed service members, their waiting families, and service members requiring medical and mental health care to support their return to duty or their transition to civilian life, including current and future treatment within the VA health care system.  These social work activities, programs, and research may include 

Prevention and Clinical Treatments 
Services for Returning OIF/OEF Service Members/Veterans
Working with Military Families and Communities
Leadership/Administrative Issues
Education/Research 

And issues that relate to practice ethics
We hope to receive a sufficient number of proposals to categorize workshops into several practice tracks. The program will include a balance of theoretical issues, research, innovative programs, and skill-building presentations.  Presentations which describe unique or innovative programs should include evaluative data.
4. All proposals must:
· Use the attached form in Microsoft Word

· Include a resume or Curriculum Vitae

· Include daytime phone numbers and e-mail addresses

· Be submitted electronically to mchapin@usuhs.mil
The deadline for submission of proposals is close of business on April 20th, 2007.  Notification of selection or non-selection will be done by e-mail or telephone on or about May 15th, 2007.    

5.  Those selected to present will be expected to seek agency travel funding or pay privately.  Funding is not available from USSW resources.
We look forward to receiving your proposals!

Please direct questions to your agency’s USSW Conference Planning Committee point of contact:

Army:

Lieutenant Colonel Mark Chapin, PhD, LISW

Uniformed Services University of the Health Sciences

Department of Family Medicine

4301 Jones Bridge Road

Bethesda, MD  20814

Phone: 301-295-9460  

E-mail:  mchapin@usuhs.mil
Navy/USMC:
Lieutenant Commander Jennifer Nussbaum
Social Work Department Head
Bethesda, MD
Phone:  301-139-8314
Email: JENussbaum@bethesda.med.navy.mil   

Air Force:



Major Susan Black       


Training Director, Social Work Residency Program


79 MDOS, Andrews AFB, MD 20762


Phone:  240-857-7186


E-mail:  Susan.Black-02@Andrews.af.mil
Public Health Service:

LTJG Renee Pleasanton, MSW
Medical Social Worker
Indian Health Service 

Colorado River Service Unit
Phone:  928-669-3371
Email:  Evelyn.Pleasanton@ihs.gov
Department of Veterans Affairs:

Jill Manske, ACSW, LISW

Director, Social Work Service (11CCSW)

US Department of Veterans Affairs Central Office

810 Vermont Avenue NW

Washington, D.C. 20420



Phone:  202-273-8549




E-mail:  jill.manske@va.gov
Others
James A. Martin, Ph.D., BCD

Colonel, U.S. Army (Retired)

38 Canvasback Drive

North East, MD 21901

Phone:  410-287-9054

E-Mail:  jmartin@brynmawr.edu 

  USSW CONFERENCE  

Salt Lake City, UT.                
                                                                         2007
Type of Presentation

__  Plenary session (1.5 hours)
X  Workshop (1 to 1.5 hours)

__  Poster Presentation

Title of Presentation
  __Transition from Virtual to Stand alone Clinic: Multidisciplinary Collaboration to Insure Comprehensive Healthcare for returning OIF/OEF Combat Veterans
Name and Rank of Primary Presenter ____Patricia Tuli, LCSW, MC____________

Names and Ranks of Additional Presenters ___Dr Carolyn Deegan, MD
________________________________________________________________________

Please check one:

(  ) AF
    (  ) Army    (  ) Marine Corps     (  ) Navy      (  ) PHS       ( X ) VA    (  )  Other

Daytime Phone Number of Primary Presenter _602-277-5551__________________

E-mail Address of Primary Presenter _____patricia.tuli@va.gov
PLEASE NOTE:  Abstracts will not be considered without Resumes or Curriculum Vitae submitted for each presenter.  The resume/CV must include all degrees obtained, the schools which awarded the degrees, the professional credentials to be used in the conference program (ACSW, DCSW, etc.), and the state license(s) or certifications held.

Brief Abstract of Proposed Presentation:  (Please limit to one page)
We will describe the initial development and implementation of a "virtual clinic" which functions within the existing structure of the established VA Medical Center's medical and mental health clinics. This virtual clinic consists of a multidisciplinary staff of professional volunteers, who coordinate and manage the care of our newest combat veterans across service lines without adding additional staffing or adversely affecting the care of the existing Veteran population.
We will also describe the transition into a multidisciplinary "one-stop" stand alone clinic that provides medical and mental health screening as well as expert care for this special population, which includes a plan to mainstream the stable healthy veterans and retain full responsibility and care for those needing more extensive oversight.

The presentation will demonstrate an expanded role and identity for Social Work; 

· As the liaison with the military and MTFs, VARO and community, as well as the facilitator within the VAMC to establish a critical pathway with the medical and mental health specialty services, 

· As the collaborator with the existing service line leaders to develop a protocol that accommodates the Washington mandates for timely appointments, 

· As the coordinator that guides the development of a strong and motivated team of experts and 

· As the case manager, who insures the comprehensive care needs of the severely injured Veterans 

· As the problem solver, who removes barriers and obstacles to accommodate the medical and mental health care needs of returning OIF/OEF combat veterans.

Objectives:  List four knowledge areas and objectives to be taught during the presentation (requirement for CEU credit).

1. Understanding the role of Social Worker in the organization, implementation and coordination of Virtual Clinic. (The glue)
2. Developing new perspectives and approaches to accommodate the new combat veterans, whose needs and lifestyles are not congruent to existing VAMC protocol. (Learning to think outside the box)

3. Recognizing the benefits of defining and refining a process, as the awareness of needs emerges. (Ready – Shoot - Aim)

4. Understanding the value of team building in the design and problem solving aspects in the development of a viable plan.

Submit electronically no later than April 20th, 2007.  
