USUHS REASONABLE ACCOMMODATION POLICY
It is USUHS and AFRRI policy that:


1.  The USUHS and AFRRI EEO Programs shall:

          a.  Provide equality of opportunity for all persons on the basis of merit; prohibit 

any discrimination because of race, color, religion, sex (sexual harassment and/or sexual orientation), age (40 years or older), national origin, physical/mental disability, or reprisal for engaging in a protected activity in all relationships with employees and applicants for employment.

          b.  Recognize that EEO is vital to the accomplishment of the USUHS and AFRRI missions.

          c.  Develop and implement an AEP to achieve a civilian work force in which the representation of minorities, women, disabled veterans, and individuals with disabilities at each grade level, in every occupation, and in every major organizational element is commensurate with the representation in the Civilian Labor Force (CLF).

    d.  Eliminate barriers and practices that impede EEO for all USUHS and AFRRI employees and applicants by ensuring that EEO principles are integrated fully into the Civilian Personnel Management System.

e.
Afford employees and applicants a working environment free of sexual harassment and provide a procedure whereby employees and applicants can seek redress if they believe they are victims of sexual harassment.

f.
Make reasonable accommodation to the known physical/mental disability and religion of an employee or applicant unless it causes undue hardship on the mission of the USUHS and AFRRI.

g.
Not conduct an employment test or other selection criterion that screens out, or tends to screen out, qualified individuals with disabilities.

h.
Not conduct a pre-​employment medical examination or inquiry of an applicant regarding the nature of his/her disabilities, or the severity of the disabilities unless the inquiry is made to determine the applicant’s ability to perform the essential functions of the job or the medical qualification requirements. An inquiry to determine the applicant’s abilities may be necessary for safe and efficient performance of the duties in question.

i.  Provide recognition to employees, supervisors, managers, and departments demonstrating significant accomplishments on EEO issues or activities.

            j.  Provide a procedure for filing, processing, investigating, and settling EEO complaints for employees and applicants who believe they have been discriminated against because of race, color, religion, sex, age, national origin, physical/mental disability, or reprisal.

          k.  Analyze the workforce to determine any manifest imbalance or conspicuous absence of minorities, women, and individuals with disabilities as compared to CLF statistics published by the EEOC.

     
    1.  Develop recruitment plans or initiatives to be included in the AEP. These plans or initiatives will also be used for recruitment under the USUHS and AFRRI Federal Equal Opportunity Recruitment Programs (FEORPs).

     2.  The Office of General Counsel, Washington Headquarters Services (WHS), in cooperation with the Office of General Counsel (OGC), USUHS shall:

          a.  Provide advice and guidance regarding EEOC cases and at the formal stage represent the USUHS and AFRRI.

          b.  Review for legal sufficiency no fault settlement agreements, attorney fees, and costs.

          c.  Litigate all formal EEO complaints filed with the EEOC and civil courts.

Reference:    USUHS Instruction 1106, “Civilian Equal Employment Opportunity 

      Program at the Uniformed Services University of the Health Sciences
      (USUHS) and the Armed Forces Radiobiology Research Institute 
      (AFRRI),” dated May 31, 2005
